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COMPENSATION  
DIAGRAM

1.  Retail Sales. Earn substantial retail income by 
purchasing our phenomenal products at whole-
sale and then selling them to retail customers for 
a significant profit. 
  
2.  Power Start Business System Commission. 
Up to 40% commissions for the sale of these 
systems, ranging from $20 to $480 based upon 
your qualification and the system purchased. 
     
3.  Matching Bonus. Ranging from $12 to $96 
paid to you each time a personally-enrolled team 
member enrolls a new Life and Health Coach, 
based upon the system purchased. 
     
4.  Group Volume Commission. You are paid on 8 
levels of your Trévo organization for your team’s 
monthly AutoShips.
     
5.  Bulk Pack Commission. When team members in 
your 1st through 4th levels take advantage of our 
great bulk pack and Trévo 2Go discounts, you 
receive a commission of up to $183 per sale.
     
6.  Team Volume Recognition Pool Bonus.  
Maximizing the power of our revolutionary 
Straight-Line Matrix compensation plan,  
Trévo reserves 15% of the company Group  
Volume revenue to be paid monthly in 15  
separate 1% pools.
     
7.  Leadership Bonuses. From luxury car bonuses 
and executive-class travel to cash and training 
bonuses, Trévo treats its elite field leaders with 
style and opulence.
     
8.  Charity Bonuses. Trévo leaders who achieve 
Black Diamond Executive status and above  
are rewarded with shares of the Trévo charity 
pool bonuses. 

EIGHT WAYS  
TO MAKE MONEY

Powered by our  
revolutionary Single-Line  
Matrix Compensation Plan
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